APSE Bold Moves 
· Employer survey – Patricia

· Inform employer about APSE – Peter

· Meet with workforce staff to help evaluate our current WFD model related to job development – Rich

· Drafting legislation for systemic accountability – cross systems - $$: where it goes

· Increased [?] individualization; creating new partnerships and creative methods of using “job coaches” – Ryan

· Connect with BRS & OANHS to provide education specific to MH to employers  to reduce risks/fears – Deborah

· Bring people I support to small business organizations in order to foster relationships with small business in our area  – Rachel

· Meet with newly trained employment specialists and individuals seeking employment to develop employment plan for agency
· Begin the process of becoming an EN (Employment Network); identify target date – Gayla

· Better relationships with employers on language – Carmelle
· Emphasize to self-advocates the importance of educating their legislators – Irene

· Speaking to others about new movement in Bangor regarding working with the Career Centers – Kathy

· Train employer how to include client in workplace inclusion – Nancy

· I am committing to educate as many small business in Portland as to the value of hiring someone with a disability – Sally

· When I return to work I will attempt to inform managers on the importance of educating employers of offering better opportunities to individuals – Oscar

· I’m going to try to host a gathering of local business people for the purpose of networking and education – Neil

· My next move is to get more people involved in VR and get people more involved in work – Eric

· 1) Finish my paper to get my employment specialist certificate; 2) Push ahead for movement and progress – Patti

· Help educate employers about people with disabilities abilities to help their organization - Donna
· Educate cohorts – Debbie

· Outreach to SOFU-SUFU [?] conference with employment attorney to talk about work and accommodations and discrimination 

· Support job shadow and internship opportunities for youth – Ahmen

· Meet with my wonderful boss about increasing employment – Bill
· Agency business partnership education; agency media-PR-awareness; self initiate [?] school transition>career exploration – Wendy

· Getting more education in this field so I can share with clients – Jan

· Increase awareness among staff of opportunities for employment; collaboration between staff with employment focus and other staff – Brian
· Start conversation about what specific role UPSS’s can play in supporting peers in their quest for integrated employment – Leticia

· Learn more about a recovery focus, and work to make sure APS/funding “bump into” the importance of this – Lora

· Go on web: National Chamber of Commerce; Disability 101; Web-Based Trg [training?] – Chris

· Continue to help BRS change practices and help more people find jobs – Karen
· Make more presentations about integrating employment in MH agencies across the state>Employment First – Deb

· Put the Nov. 15 Employment for ME Summit on the map!

· Increased role in Public Policy/decision-making work – Sara

· Learn more about what other states (those mentioned today) are doing in Employment First arena and how to apply in Maine – Janet

· Refocus a lot more on jobs for clients, especially ones that they want to do – Troy

· Share Employment First policy with workgroup re: state plan [?] – Rachel

· Suggest increased employer outreach by sponsoring an open house for community businesses (i.e., abilities and needs for their company) – Toni

· Look into small business opportunities for people looking for jobs – Cindy

· Provide information to parents of transitioning youth – Donna

· Work towards employer outreach; to be like tigger! – Brandy

· Work on getting a job! – Brenda

· Bring employment success stories to middle/high schools to help raise expectations for employment – Gail

· Talk to the business community about why they should hire people with disabilities 

· I will go back to my program and share with everyone what I learned in the conference – Julie
· Work on script to employers for educating them on hiring those with disabilities – Anne

· Advocate for more agency resources to support employ. director vision for the future; get rid of old ways of doing business – Josh

· Convince at least two people to join Maine APSE – Sally
· Encourage people (individuals, family members, providers, school) that everyone  can work; push schools for preparing young adults for employment – Brandie

· I want to get a job – Bridgette

· Committed to starting discussions statewide with our provider agencies regarding improving job services; [?] them for PWD – Betsy

· Talk to local business about the positive side of hiring a person with disabilities – Betty

· Next move is to explore options in community for clients’ employment – Sue

· Ask the consumer what he or she wants to do – Imon

· Use discovery process on employers, not consumers; find the needs first – Chris

· Create a game plan/vision for employment at our organization – Paul
· I will look for, work for, and commit to obtain jobs for the consumers we serve that are in NO way different than the jobs every human, disability or no disability, deserves – Jane
· Make more appointments to meet with business owners and managers in my territory! Spread the word - Mary

· Encourage STRIVE U students to go before legislature in self advocacy, and re-invite gubernatorial candidates to tour STRIVE U─only one has taken us up on our invitation – MaryAnn
· Regardless of the obstacles, insure people I work with have a voice on getting a job – Mary
· Get a job; make money – Elizabeth

· Work; getting a job – Stacy

· I am educating employers – Eric

· Higher my expectations of my self - Jolene

· Support school leavers [?] - Simon
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